ADVANCE PROGRAM

TENURE QUTCOMES FOR ASSISTANT PROFESSORS

by Gender and Race

STUDY OVERVIEW

This study examined the tenure rates of two cohorts of faculty, defined as a group of faculty
hired within a specific time period at UM (Cohort 1: AY 2003-2007 and Cohort 2: AY
2008-2012), at U-M. For more information, please see the full report.
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Both within and across cohorts, time
in rank did not differ by gender or
racial and ethnic identity.
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