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Tenure-Track Faculty Composition
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" Retention is defined as the continued presence of a tenure-track faculty member over a designated 10-year period. Retention was calculated as the number of
tenure-track faculty in the indicated demographic group who were at U-M in AY2015 and AY2024 divided by the total number of tenure-track faculty at U-M over this
same time period.

2 Attrition is defined as faculty that left their tenure-track positions at U-M over the AY2015-AY2024 period. Attrition was calculated as the sum of retirements and
voluntary departures in the indicated demographic group divided by the total number of tenure-track faculty departures over this same 10-year period.

3 Underrepresented Minority (URM) includes individuals who self-identify as African American/Black, Native American/Alaskan Native, Latino/a/e/x, and Native
Hawaiian/Pacific Islander. URM also includes multiethnic individuals who self-identify with at least one of the URM categories.





